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Service & Support
Activities Serviced in FY-12 MCIPAC EEO Office:

» MCB Camps S.D. Butler, Okinawa — UIC 67400

» |l Marine Expeditionary Forces — UIC 67438

» Marine Corps Air Station Futenma, Okinawa — UIC 63026
» Marine Corps Air Station Iwakuni, Japan — UIC 62613

» Joint Forces Camp Fuji, Japan — UIC 20229

» MCB Kaneohe Bay, Hawaii — UIC 00318

» Camp Mujuk (Service from Mid year) — UIC 59901



Equal Employment Opportunity

Service & Support
Service Population in FY12 (not including applicants):

TOTAL EMPLOYEES/POSITIONS SERVICED: 8025

> I1I-MEF/MCB Butler/MCAS Futenma/Camp Fuiji
> APF (U.S.) - 557
> NAF}U .S.)-930
> MLC/IHA (JN) - 3,200

>MCAS Iwakuni
APF (U.S.) - 120
NAF }US) 353
MCL/IHA (JN) - 1,400

>MCB Hawaii/Kaneohe Bay/MARFORPAC
APF (U.S.) - 535
> NAF (U.S.) - 930




Equal Employment Opportunity

Service & Support

Provide Federal Equal Employment Opportunity advisory,
and guidance

Manage the EEO Complaint Process

» recruit and certify collateral duty EEO counselors
» contract DOD investigators

» manage and administer case files

> report statistical data to HQ

Provide Alternative Dispute Resolution (ADR) services,
recruit and manage collateral duty mediators

Provide Special Emphasis Programs
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Service & Support
Training support for FY-12 MCIPAC:

» Mandatory U.S. training
» EEO for Supervisors
» Prevention of Sexual Harassment (POSH) training

> Notification of Federal Employees Anti-discrimination
and Retaliation (No FEAR) act training

» JN EEO awareness training
» JN Prevention of Sexual Harassment training

» Certification training for the EEO collateral duty counselors
and ADR mediators%IAW 29 CFR 1614)
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Designed EEO Reporting Chain

Camp Fuji Commanding General
Commanding Officer (EEO Officer) Marine Corps Installation Pacific
| MAJ. GEN. P.T. Talleri MCIPAC
Simmiimimimm s = . Director, Civilian Human
Commanding Officer (EEO Officer) : i
MCAS Iwakuni Japan
COL. J. Stewart
Commanding Officer (EEO Officer)
MCB Kaneohe Hawaii ! Deputy EEO Officer
COL. B. Annichiarico i Mr. Danny Kealoha
Commanding Officer (EEO Officer) E Deputy EEO Officer
. i (Program Manager)
I i
hme it EEEmEEEEEEEEE=
? A Links to Reporting Chain
EEO Specialist EEO Specialist
Ms. Renee J. Adachi Ms. Susan Moyer
EEO Specialist/Counselor EEO Specialist/Counselor

Links to Supervisor

Pacific Region Collateral Duty EEO Counselors
Collateral Duty EEO Counselors
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Prior Fiscal Year Accomplishment
Awards /Recognition:

» Received Conflict Management & Mediation Recognition
from Department of Navy’s Alternative Dispute Resolution

» MCIPAC EEO office received Kudos from Department of

Defense Education Activity (DODEA) in mediating dispute for
their activity

»Partner with DODEA for a Special Emphasis program event
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Prior Fiscal Year EEO Action Status
EEO Complaint Stats FY-12:

» MCIPAC received 59 EEO contacts in FY-12
» MCB Butler/IlI-MEF/Camp Fuji/MCAS Futenma - 18
> MCAS Iwakuni - 15
> MCB Hawaii - 26
> 23 Informal claims in FY-12
» MCB Butler/llI-MEF/Camp Fuji/MCAS Futenma - 2
MCAS Iwakuni -2
> MCB Hawaii-7
> 12 Formal claims in FY-12
> MCB Butler/llI-MEF/Camp Fuji/MCAS Futenma - 3

> MCAS Iwakuni -1
> MCB Hawaii-4
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EEO Action Status
EEO Complaint Stats:

» Total Ongoing Complaints including prior year for MCIPAC:
» MCB Butler -5
» MCAS Iwakuni - 8
» MCB Hawaii — 13

» EEO Settled/Dismissed/Withdrawn in FY-12
» MCB Butler -1
» MCAS Ilwakuni - 2
» MCB Hawaii - 4
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FY-13 Trends

Negative Impacts:

» USMC Recruitment Incentive to fully maintain FTE (Full Time
Equivalent) baseline for FY-13.

» Recruitment, retaining and promotional opportunities of a quality
workforce

Contributing Factors:
> Affects of Sequestration Budget / CRA affects hiring FTE.

» HRSC Shutdown of actions (i.e., Mass Change, all Request Personnel
Actions, DCPDS systems due to Implementation of DON HR Delivery
Services affects Recruitments and hiring FTE.

» Furlough affects on U.S. Appropriated Funded employees.

» Revised 5 (Five) year overseas authority approval outside the
Command.

» HRSC Change in local announcement and hiring procedure for
overseas position (limited to Family Member/Current DON
employees).
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Health of command’s EEO program

Compliance with established EEO laws
> Timelines
> Process

Alternative Dispute Resolution
> 7 cases mediated and 5 cases resolved

OVER ALL EEO PROGRAM:

» Received recognition for compliance from Headquarters
M&RA in FY-12 after Command Deputy EEO Officer’s
site visit to MCIPAC.
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Last update FY-13
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(BACK-UP SLIDES) MD 715 Snap Shot of FY-12

RACE/ETHNICITY
Emolovment TOTAL Non- Hispanic or Latino
'IE)e n)l/Jre WORKFORCE HIT_F?;?:(:J or White Black or African Asian (’)\:_ag\ti;a;\:;:zz American Indi.an Two or more
American Islander or Alaska Native races
All | male | female male female male female male female male female male female male female male female
TOTAL
Prior FY # 1192 835 357 40 17 415 137 107 51 180 110 64 19 4 4 25 19
% | 100% 70.05% | 29.95% | 3.36% | 1.43% 34.82% | 11.49% | 8.98% 4.28% | 15.10% | 9.23% | 5.37% | 1.59% | 0.34% | 0.34% | 2.10% | 1.59%
Current FY # 1120 804 316 41 17 388 117 105 41 175 96 59 20 6 5 30 20
% | 100% 71.79% | 28.21% | 3.66% | 1.52% 34.64% | 10.45% | 9.38% 3.66% | 15.63% | 857% | 527% | 1.79% | 0.54% | 0.45% | 2.68% | 1.79%
CLF (2000) % | 100% 53.20% | 46.80% | 6.20% | 4.50% | 39.00% | 33.70% | 4.80% 570% | 1.90% | 1.70% | 0.10% | 0.10% | 0.30% | 0.30% | 0.80% | 0.80%
Difference # =72 -31 -41 1 0 -27 -20 -2 -10 -5 -14 -5 1 2 1 5 1

Ratio Change [ % | 0.00% 1.74% -1.74% | 0.31% | 0.09% -0.17% -1.05% 0.40% -0.62% 0.52% | -0.66% |-0.10% | 0.19% 0.20% | 0.11% | 0.58% | 0.19%
Net Change % | -6.04% -3.71% |-11.48% | 2.50% | 0.00% -6.51% |-14.60%| -1.87% | -19.61% | -2.78% | -12.73% [-7.81%| 5.26% | 50.00% | 25.00% [ 20.00% | 5.26%

PERMANENT

Prior FY # 1020 798 222 39 9 398 82 93 27 175 70 64 19 4 2 25 14
% | 100% 78.24% 21.76% | 3.82% | 0.88% 39.02% 8.04% 9.12% 2.65% | 17.16% | 6.86% | 6.27% | 1.86% 0.39% | 0.20% | 2.45% | 1.37%

Current FY # 966 768 198 39 8 375 78 92 22 170 57 59 18 6 2 27 13
% | 100% 79.50% 20.50% | 4.04% | 0.83% 38.82% 8.07% 9.52% 2.28% | 17.60% | 5.90% | 6.11% | 1.86% 0.62% | 0.21% | 2.80% | 1.35%

Difference # -54 -30 -24 0 -1 -23 -4 -1 -5 -5 -13 -5 -1 2 0 2 -1

Ratio Change [ % | 0.00% 1.27% -1.27% | 0.21% | -0.05% -0.20% 0.04% 0.41% -0.37% 0.44% | -0.96% |-0.17% | 0.00% 0.23% | 0.01% | 0.34% | -0.03%
Net Change % | -5.29% -3.76% -10.81% | 0.00% (-11.11% -5.78% -4.88% | -1.08% | -18.52% | -2.86% | -18.57% | -7.81% | -5.26% | 50.00% | 0.00% | 8.00% | -7.14%

TEMPORARY

Prior FY # 172 37 135 1 8 17 55 14 24 5 40 0 0 0 2 0 5
% | 100% 21.51% | 78.49% | 0.58% | 4.65% 9.88% | 31.98% | 8.14% | 13.95% | 2.91% | 23.26% | 0.00% | 0.00% | 0.00% | 1.16% | 0.00% | 2.91%

Current FY # 154 36 118 2 9 13 39 13 19 5 39 0 2 0 3 3 7
% | 100% 23.38% | 76.62% | 1.30% | 5.84% 8.44% | 25.32% | 8.44% | 12.34% | 3.25% | 25.32% | 0.00% | 1.30% | 0.00% | 1.95% | 1.95% | 4.55%

Difference # -18 -1 -17 1 1 -4 -16 -1 -5 0 -1 0 2 0 1 3 2

Ratio Change [ % | 0.00% 1.86% -1.86% | 0.72% | 1.19% -1.44% -6.65% 0.30% -1.62% 0.34% 2.07% | 0.00% | 1.30% 0.00% | 0.79% | 1.95% | 1.64%
Net Change % |-10.47%| -2.70% [-12.59% | 100.00% | 12.50% | -23.53% |-29.09% | -7.14% | -20.83% | 0.00% | -2.50% | 0.00% | 0.00% 0.00% | 50.00% | 0.00% | 40.00%




Equal Employment Opportunity {

(BACK-UP SLIDES) MD 715 Snap Shot of FY-12

Table B1: TOTAL WORKFORCE - Distribution by Disability [OPM Form 256 Self-1dentification Codes]
Total by Disability Status Detail for Targeted Disabilities
Employment TOTAL
Tenure [05] No | [01] Not | [06-94] | Targeted| [16, 171 | [23, 2571 | [28: 32~ | [64-68] | [71-78] 821 | 1901 Mentar| [9H | [92]
Disability | Identified | Disability [ Disability | Deafness | Blindness 38] Missing| _Partial Total Convulsive Retardation Mental | Distortion of
Limbs Paralysis | Paralysis | Disorder Illness | Limb/Spine
: # 1,188 1,102 16 67 3 1 1 1
Prior FY
% 100% 92.76% 1.35% 5.64% 0.25% 0.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.08% 0.08%
# 1,119 1,031 18 67 3 1 1 1
Current FY
% 100% 92.14% 1.61% 5.99% 0.27% 0.09% 0.00% 0.00% 0.00% 0.09% 0.00% 0.00% 0.09% 0.00%
Difference # -69 -71 2 0 [0} [0} [0} 0 0 1 0] [0} [0} -1
Ratio % 0% -1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Change
Net Change (26 | -5.81% | -6.44% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -100.00%
Federal High|%6 2.23%
PERMANENT
) # 1020 934 16 67 3 1 1 1
Prior FY
% 100% 91.57% 1.57% 6.57% 0.29% 0.10% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.10% 0.10%
# 965 881 16 65 3 1 1 1
Current FY
% 100% 91.30% 1.66% 6.74% 0.31% 0.10% 0.00% 0.00% 0.00% 0.10% 0.00% 0.00% 0.10% 0.00%
Difference |# -55 -53 0o -2 (6] (] (0] 6] (6] 1 0 (0] (o] -1
Prf:'f?ﬂ % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change (26 | -5.39% | -5.67% 0.00% -2.99% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -100.00%
TEMPORARY
) # 168 168
Prior FY
% 100% |100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 152 150 2
Current FY
% 100% 98.68% 0.00% 1.32% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference |# -16 -18 (] 2 [¢] (] (0] 6] (6] (o] 0 (0] (] (0]
ana::)n % 0% -1% 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change |2 | -9.52% |-10.71% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




