5 U.S. MARINE CORPS
| CIVILIAN HUMAN RESOURCES OFFICE
I Camp Smedley D. Butler, Okinawa

H° http://www.mcbbutler.marines.mil/BaseInformation/CivilianHumanResourcesOffice/ MLCIHAAnnouncements.aspx

T

% Announcement No. 34-15 Date: 25 Jun 15

ﬂ% POSITION VACANCY ANNOUNCEMENT

“T’ Eligible employees who are interested in being considered for the following vacant position(s) should submit the required documents listed
o below to the Japanese National Employment Unit, Civilian Human Resources Office (CHRO), located at bldg. #495(2F), Camp Foster by the

H closing date, 16:30. Incomplete applications will not be processed. Applications are subject to screening prior to referrals and only

I individual selected for interview will be contacted. Submitted applications will not be returned. For information call 645-3370.

|

ﬂ% **x PLEASE BE ADVISED SUBMISSION BY EMAIL OR FAX WILL NO LONGER BE ACCPETED ***

“"% For those who do not have access to Camp Foster may drop off their application at Air Force or Navy HRO.

°o TROBIZIS 2 AT 2 UERIT, BREFLHEROL, TRICHTSNILEERZ - RO 16 : 30 ETICAFBAAAEMAR (Fx >
U% T A=W T4 95, 28 [TRHLTTEW, MEOHDZEHIZTMTohERA, EHEED L, HEEEOHIZ TEERL
| FTOTITAT S, #HSNEHEEEORMTNEZ LEEA, BOEDEILAANEMR (645-3370) £ TIHHKT S0

I A —)VIFAX TOIGEIIZITAITTE Y £8 A. Foster D/RZAR72 51X Air Force/Navy HRO IZHRH T S,

ﬂ% PWO #: 058 Position title: IT Specialist (General), #85, BWT-1, Grade-6

ﬂ% IHA F/T Permanent \ Number of position(s): 1 \ Location: Camp Foster
H Organization: MCCS Div, Information Management Branch, Network Engineering Section

| Area of consideration ZESE#iFH: Closing date:  (#ZHH#IR)

ﬂ° Okinawa Wide (MLC/IHAs employed in Okinawa) 02 Jul 15

I MHRBIRNIZ TR Sh T 54 MLC/IHA %8

U Summary of duties:
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\OL Analysis-Analyze network systems and processes for enterprise data to meet current and future organizational \
[ requirements. Examines trends that indicate problems with high availability, fault tolerance, security, and data life \
‘T cycle. Detect system problems/weaknesses and provides corrective actions. Research and development- ‘
ﬂ% Prepare detailed flow charts and diagrams outlining systems capabilities and processes. Engineers and tests |

system modifications and new applications, software, and hardware according to life cycle and change control

ly policies. Deploy Systems-Provides system deployment plan to management, and carries our deployment. |
U% Dependent on scope of system, this may be a limited deployment, phased in deployment, or all at once. Plans and |
i executes using the Change Control Process of MIS. Post Deployment- Ensure proper transfer of projects to |
‘T support and maintenance units, once project has been implemented. Trains, supports, and provides |
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Tf’ documentation to MIS co-workers on troubleshooting, tools, software, hardware, and integration. Monitoring
‘o‘% operation- Oversees operation and optional function of critical enterprise systems including: e-mail and
‘o% messaging, data archiving, storage area networks, clustered file sharing, director services, DNS, DHCP, WINS,

Certificate Authorities, virtualization servers, centralized system error logging, and file integrity security servers.

Qualification Requirements %&#&4{t:

1. Must have two years of demonstrable knowledge of microcomputer hardware and software. To include but not
limited to current hardware configurations, Windows 7. Knowledge in SharePoint design and creating and
permission management. Windows 2008 server and latest Windows server. Java and HTML coding. Active
directory and Exchange are preferable but not required. Must be able to follow detailed instruction for
complicated hardware and software installations in English.

2. Have knowledge and be skilled in the use of Local Area Networks and understand physical layer network
architecture.

3. Be able to easily and fluently communicate both in writing and orally in English and Japanese (LAD-3 or above)

4. Must be able to lift up to 50 pounds.

Required documents WHEEE
1. MCIPAC/CHRO/MLC-THA 12300/2(Rev 4/14) & Questionnaire | 1. MCIPAC/CHRO/MLC-IHA 12300/2 (Rev 4/14) & TIfi
2. Copies of certificates/licenses 2. BFFRE - K THRED 3 B —
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